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Part-time sustainment model of a military-civilian partnership in pediatric neurosurgery
Efficacy and safety of selumetinib in adults with neurofibromatosis type 1 and symptomatic,
inoperable plexiform neurofibromas (KOMET): a multicentre, international, randomised, placebo-
controlled, parallel, double-blind, phase 3 study
A pilot study on the programming protocol of vagus nerve stimulation in children with drug-
resistant epilepsy: High pulse amplitude or high duty cycle
Correlation of Burnout Syndrome with Emotional Intelligence among Clinicians at Workplace
Return to duty after non-surgical treatment of a non-neurological thoracic or lumbar spine
fracture in French military patients: a retrospective analysis of 54 patients
A pre-clinical MRI-guided all-in-one focused ultrasound system for murine brain studies
Factors Associated With Return to Activity After Concussion Among Female Service Academy
Members: Findings From the NCAA-DoD CARE Consortium
The efficacy of vagus nerve stimulation for epilepsy in Malaysia

A moral or legal obligation; a responsibility.

A work shift refers to a specific period during which employees are scheduled to work. Work shifts are
common in various industries and play a crucial role in managing staffing levels to meet operational
demands. Work shifts can vary in duration, timing, and structure depending on the nature of the
business and the industry. Here are some key aspects of work shifts:

Shift Duration:

The length of a work shift can vary, with common durations being 8 hours, 10 hours, or 12 hours.
Some industries, such as healthcare and emergency services, may have longer or shorter shifts
depending on their specific needs. Shift Patterns:

Different organizations use various shift patterns to organize work schedules. Common shift patterns
include: Fixed Shifts: Employees work the same hours and days each week. Rotating Shifts:
Employees work different shifts on a rotating basis, which can include day shifts, evening shifts, and
night shifts. Flexible Shifts: Employees have some control over their schedules within certain
parameters. Shift Timings:

Shifts can be categorized based on the time of day: Day Shifts: Typically occur during regular
business hours. Evening Shifts: Usually start in the afternoon and extend into the evening. Night
Shifts: Occur during overnight hours. Shift Rotation:

In industries where continuous operations are necessary, such as manufacturing or healthcare, shift
rotation may be implemented. This involves employees alternating between different shifts over a
defined period. Part-Time and Full-Time Shifts:

Organizations often have both part-time and full-time employees. Part-time employees may work
shorter shifts or fewer days per week compared to full-time employees. Overtime and Extended
Shifts:

Overtime may be required during busy periods or unforeseen circumstances. Extended shifts, longer
than the standard working hours, might be implemented to meet increased demand. Breaks and Rest
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Periods:

Work shifts usually include designated break times and rest periods to ensure that employees have
time to rest, eat, and recharge. Compressed Workweeks:

Some organizations offer compressed workweeks, where employees work longer hours on fewer days.
For example, a four-day workweek with 10-hour shifts. Shift Differentials:

In some industries, employees working shifts outside regular business hours may receive a shift
differential—a higher rate of pay to compensate for working during less desirable hours. Health and
Safety Considerations:

Industries with continuous operations, such as healthcare and emergency services, pay special
attention to managing fatigue, ensuring adequate rest periods, and adhering to safety regulations.
Scheduling Software:

Many organizations use scheduling software to efficiently manage and automate the scheduling
process, taking into account employee preferences, labor laws, and operational needs. Effective
management of work shifts is crucial for maintaining productivity, ensuring proper coverage, and
promoting the well-being of employees. It requires careful planning, consideration of workforce needs,
and adherence to relevant labor laws and regulations.

American tort law (a.k.a. negligence) is designed to be flexible and elastic to adapt to changes in time
and public policy. It provides a structure of elements and factors to be applied to each case's specific
facts on a case-by-case basis. The purpose of this structure is to achieve as much uniformity as
possible in the application of tort law. One side effect is that this structure makes predicting the
outcome difficult because of so many variables. In addition, there is no national tort law. Instead, each
state has developed its law in the area of torts, which has resulted in differing exceptions and
requirements based on where the medical care was given. The purpose of an article is to explain the
first element of a negligence case-“duty to use care”-and its accompanying factors/variables. The first
element that must be established in a medical negligence case is a duty to use care. In short, this
means the physician must use a certain level of care in providing medical services. The physician
typically owes her or his patient the duty to exercise care. However, there are special situations in
which a physician may not owe a duty of care and thus cannot be held liable for medical negligence.
The article of Luther is designed to provide an overview of the most common situations and
summarizes the processes to determine whether a duty is owed 1).
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Duty Scheduling.

1)

Luther GW. The Key Elements of Medical Negligence-Duty. Neurosurgery. 2021 May
13;88(6):1051-1055. doi: 10.1093/neuros/nyab077. PMID: 33826730.
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